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Welcome
Fromour CEO

I am delighted to welcome you to our Trust community. Our
Trust is currently composed of three schools — two first schools
and one middle school — all serving the community of Codsall,

in Staffordshire. At the heart of our trust is a shared commitment
to our vision and values. Although our Trust is comprised of Faith
and Non-Faith schools with different strengths and characters,
we share the same core DNA. We grow as one.

One of the unique aspects of our trust is the continuous journey
we offer our pupils, from ages 3 to 13. We are proud that almost
all of our pupils remain within our trust, allowing us to provide a
seamless educational experience that prepares them for the
next stage of their learning. This continuity is a testament to the
strong relationships we build with our families and the trust they
place in us.

As we continue on our journey, we are excited to build upon our
successes and explore new opportunities to enhance the
educational experience of our pupils. Our shared Trust values
allow us to remain pupil-centred and standards driven,
modelling behaviours to achieve excellent academic and
personal development within the local community.

Thank you for your interest in Codsall Multi Academy Trust. We
look forward to welcoming you into our community.
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Our Vision, Our Values
Commitment

CMAT Commits: We invest in
our people, leading them to
flourish, including pupils,
parents, staff and community

members.

Growing
as One

Compassion

CMAT Cares: We want to
make a difference to the
world for today and for

tomorrow.

Community

CMAT Serves: We adre a

learning community and so

much more. Our schools are

places of safety and support

and we are proud of our

locality and it’s people.
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Becoming a Director

An opportunity to...

Gain experience of being on a Board of Directors and

shaping the strategy for the development of Trust

schools.
o ENjoy networking with fellow Directors with a varied range Becoming a Director
. of professional skills and experiences. What we will expect from you:

Develop an understanding of public sector issues,

[ ]
(]

Attendance at relevant meetings: a
governance, policies and compliance. minimum of 3 Board meetings a year
and any committees.

Develop as an individual, accessing high-quality training

and an awareness of legislation and safeguarding. - Atime commitment of approx. 10 hours a

term for attendance at meetings and
preparation (reading time).

.Bring own professional expertise, knowledge and skills to

champion the continual improvement of the Trust.

« Contributions to the work of the Trust that
are positive and active.

Gain exposure to issues around IT, asset management,

HR and legislation.

A chance to make a difference and serve the local

community.



Current Vacancy Person Specification

Applicants should have:

«  Financial Qualifications (Qualified Accountant [AAT or

CMAT is seeking to recruit a new similar desirable)

Director with expertise in Finance to our
Board. Our existing Board has a « Experience in the strategic management of finance

Directorship with business and finance «  Possible experience of educational finance (non-
acumen, as well as a skilled Chief essential, but desirable)

Finance and Operations Officer (CFOO).

Selfless approach to ongoing development g
Trust

Moving forward we would like to recruit
a Director with a particular interest and
passion for Finance, with a view to
leading on the Finance Commiittee
within a few terms of taking on the role.

How to apply:

Email hr@cmat.academy to express an interest
in the role and request an application form.
This role is subject to:

Full DBS check

Online Security check

Child Bar Check

Section 128 - Checking if a person is prevented
from participating in managing a school.

References will be requested
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